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-1 My 360 Feedback questionnaire =| O s
| e Edit View Tools Message Help
y [ F'.E_pl'_-_.-‘ All ™ Fn:!r-.-\:-'arn:l !;z .
From: Peter Goodge <peter.goodge@simply360.co.uk=;
Date: 25 October 2009 09:44
<" To: jack.sparrow@simphy360.co.uk <jack.sparrow@simply360.co.uks;

Subject: My 360 Feedback questionnaire

Hi Jack,
Thanks for agreeing to complete a 360 feedback questionnaire for me.

Everyone can do some things a little better, and | would like to know where | can improve. So, some
critical 1 and 2 ratings would be really appreciated.

To complete my 360 questionnaire please click on this web link, follow the simple steps, and click on
Save...

http://www.simply360.co.uk/xyzple/?ps_hm_cq=1&pd_cq_pw=qggwerty3
If you have any questions, please see the FAQs at the top of the questionnaire or call me.
Regards and thanks,

Peter

All the feedback you give will be anonymous. My 360 feedback report will not disclose who said what.
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" Setup feedback
%H E F " This page allocates a pair of passwords 1o an indvidual or team. if you hawve problems or requests, please
contact your Administrator
+ ' " Step 1: Information about the individual or team receiving feedback
0" " "< " Name and e-mail address:
*

Please enter the individualfleam's name.

and a contact e-mail address:

%H E F R
' Step 2: Select the questionnaire you want

Please choose from the lollowing:
2 Manager of Others

) Manager of Managers

) Manager of Function
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FAQ

Questionnaire for Peter Goodge

If you have problems or requests, pli

Step 1: Provide your details

Please give your name:
We need this to check who has col
Your answers will be completely an|
which answers.
‘What's your relationship to the i
You are Peter Goodge
2 You work for Peter Goodge
© You are a colleague at a simila|
Peter Goodge works for you
You are an external customer

Other

Step 2: Give your ratings

For each of the statements that fi

means - Kay nesd - Somathing P

2 means - Need - Improvement will
3 means - Adequate - No perceived
4 means - Strength - Something thy

means - Exceptional - Performs al

Unsure means - 1 Nt evidend

FAQ

Questionnaire for Jane Coomber

If you have problems or requests, please

Step 1: Provide your details

Please give your name:

we need this to check who has complet]
will be completely anonymous. Feedbach
What's your relationship to Jane Cool
@ You are Jane Coomber

You work for Jane Coomber

0 Acolleague at a similar level to Jay

' Jane Coomber works for you
You are an external customer or suf

© Mone of the above

Step 2: Give your ratings

For each of the statements that follow

means - Unsatisfactory - considerablg
means - Development - some personaj
means - Solid - performs the task ade

means - Strong - performs the tasks

v oA wow

means - Very strong - an outstanding

Don't know means - Unsure or doesn’t

John Lewis

Questionnaire for Alex Example

If you have problems or requests, please contact your Administrator: Jane Coomber,

Step 1: Provide your details

Please give your name:

We need this to check who has completed questionnaires, and for no other purpose. Your answers
will be completely anonymous. Feedback reports never show who gave which answers.

What's your relationship to Alex Example?
@) You are Alex Example

© You are Alex Example’s line manager

@ Other

Step 2: Give your ratings

For each of the statements that follow rate Alex Example using this scale:
1 means - Not met - Alex Example has not met my expectations

2 means - Partially met - Alex Example has partially met my expectations.

3 means - Met - Alex Example has met my expectations.

4 means - Exceeded - Alex Example has exceeded my expectations.

Don't know means - Don't know - | have insufficient information to give an answer.
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Giving Purpose and Direction

Demonstrates sensitivity to wider political and organisational priorities
Average for this question: 4.00

Ensures that departmental resources, team and individual objectives are consistent with the University's

vision, strategic aims and objectives
Average for this guestion: 2.50

sio[o[o|o[mlclclo]
3/3/3 N - |
Creates a strong sense of team identity
Average for this guestion: 4.50
s|pjp|jDp D M|C|C|O
4 5|4 24|15
Represents and champions the University/School/Department in the wider environment
Average for this guestion: 3.50
s(o[p[o|o[n[cl[clo]
34 34 5 2 -

Communicates a clear picture of the University's vision, strategic aims, objectives and priorities to the team

Average for this question: 2.83

plmiclc|o

32
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g Sorry, there was a problem; please check and try again:

|

B * You are asked to give 15% of questions a rating lower than 3. Pleass give another 2 low ratingfs).
|

FAQ

Questionnaire for Joe Bloggs

If you have problems or requests, please contact your Administrator:

Step 1: Provide your details

Please give your name: Pete Goodge

We need this to chack who has completed questionnaires, and for no other purpose. Your answers will
be completely anonymous. Feedback reports never show who gave which answers,

What's your relationship to Joe Bloggs?
You are Joe Bloggs - the individual requesting feedback

Direct report or team member of Joe Bloggs
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